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SN  Description Trend of Emissions - Year wise 

1 Calendar Year 
2020 

(Baseline) 
2021 2022 2023 2024 

Target  
2025 

1.1 
Scope 1 (CO2e in MT) 
(Fuel consumption)  

3.76 2.093 5.472 6.928 7.743 8.517 

1.2 
Scope 2 (CO2e in MT) 
(Electricity) 

523 557 595 593 450 495 

1.3 Turnover in USD 5385352.6 6333234.659 6711176.94 7165579.51 8351875.31 10806916.4 

2 
GHG Intensity (CO2e in 
MT/INR) 

0.00009781 0.00008828 0.00008947 0.00008372 0.00005481 0.00004659 

2.1 
GHG Intensity % 
reduction 

 - 10% 9% 14% 44% 52% 

 
 

GHG Intensity Reduction Report 



 

 
 
 
 
 
 
 
 
 
 
 
 

 

• Annual Health Check-ups: Conducting annual medical check-ups for 100% of 
 employees to promote health, well-being, and a safe working environment. 

• Accidental Insurance Coverage: Providing comprehensive accidental insurance for all 
employees, ensuring financial security and support in case of unforeseen incidents. 

• Mindfulness for Mental Well-being: Organized a 3-day mindfulness session with 
active participation from 96 employees to promote mental health and stress 
management. 

• Government Scheme Awareness: Hosted a 4-day awareness session facilitated by an 
NGO, educating 150 workers on various government schemes available to them. 

• Fitness & Community Engagement: Actively participated in the Vadodara Marathon 
2024 as part of the company’s fitness initiative, with 141 employees joining the event. 



 

• Employee Well-being Facilities: Established a library, garden, and common hall for 
workmen to help reduce work-related fatigue and enhance relaxation. 

• Canteen Facility: Introduced a well-organized canteen with proper seating 
arrangements to improve employee comfort and convenience within the plant. 

 

• No Tobacco Zone: Declared the entire premises a ‘No Tobacco Zone’ to discourage 
adverse health impacts and promote overall well-being. 

• Inclusive Infrastructure: Redesigned restrooms to make the factory building more 
accessible and user-friendly for differently-abled individuals. 

 

  
 

 
 
 
 
 
 
 
 
 
 
 



 

 

• Savera Project: An initiative to provide financial assistance to 99 deserving girl 
students from lower psycho-socio-economic backgrounds, enabling them to 
continue their schooling. 
 

• Adoption of Anganwadi’s: Three Anganwadi’s have been adopted to support the 
education of young children 

 
• Educational Stipend: Providing financial support to employees' children through 

stipends to encourage and promote their educational growth. 

 

  

 



 

• Women Workforce Representation: Currently, women constitute 11% of our 
workforce, with a goal to increase representation to 25% by 2028. 

 

• POSH Training: Conducting quarterly Prevention of Sexual Harassment (POSH) 
training sessions to foster a safe, inclusive, and respectful workplace for all 
employees. 

 

 

  
 
 
 

 
 
 
 
 
 



 

Safe Drinking Water: We prioritize employee well-being by ensuring 
access to safe and clean drinking water, exclusively using RO-purified 
water across all our facilities. 

 

Water Efficiency Measures: By 2028, water fixtures will be installed to 
control flow rates, optimizing water usage and promoting 
sustainability. 

 

 

  
 
 
 

 
 
 



 

 

  

 

• Renewable Energy Integration: Installed a 50kW rooftop solar plant, contributing 
8% of total electricity consumption, with a CO₂ reduction of 321.85 metric tons 
(2024-2025). (Report date: 25-Dec-2024) 

• Expanded Solar Capacity & Grid Electricity Reduction: Added a 270kW solar plant 
on 09-May-2024, aiming to increase renewable energy contribution to 25% of total 
electricity consumption by 2028, reducing CO₂ emissions by 114.3 metric tons 
(2024-2025). (Report date: 31-Dec-2024). By adding this we achieved our target in 
year-2024. 

• Fuel Consumption Reduction: Targeting a 20% reduction in fuel consumption by 
2028, leading to a 0.98 metric ton reduction in CO₂ emissions. 



 

 
 
 
 
 
 
 

•  PUC-Compliant Vehicles: Only PUC-certified vehicles are permitted on company 
premises to ensure gas emissions remain within permissible limits, achieving 100% 
compliance. 

• Energy-Efficient DGU Façade: Implemented a high-performance DGU façade to 
maximize natural lighting, reducing overall energy consumption and minimizing heat 
ingress during summer. Additionally, optimized exterior and façade lighting lowers light 
pollution, enhancing night sky visibility and supporting the nocturnal environment. 

• Sustainable Lighting Solutions: All installed lighting systems are energy-efficient and 
environmentally friendly, utilizing 100% LED-based solutions to minimize energy 
consumption and reduce environmental impact. 

• Optimized Natural Daylighting: Ensured strong connectivity between interior and 
exterior spaces by maximizing daylight exposure, with 87% of the area receiving more 
than 60 lux. 



 

 

 

 

 

 

• Lightweight Weather Sheds: Installed lightweight weather sheds to minimize 
glare and heat from the west, enhancing workplace comfort and energy 
efficiency. 

• Air Quality Compliance: Conducted regular air quality testing to maintain 
particulate levels within the specified Pollution Control Board norms (<100 
µg/m³). 

• Enhanced Fresh Air Ventilation: Ensured adequate fresh air circulation in the 
factory, considering both process heat loads and normal loads. Naturally 
ventilated buildings feature opening areas exceeding 4% to maintain optimal 
indoor air quality. 



 

 

  

 

• Equal Employment Opportunity: The company is committed to providing equal 
employment opportunities and fair remuneration without discrimination based 
on age, sex, race, disability, marital status, or religion, in full compliance with 
local, state, and national laws. 

• Employee-Centric Management: We foster a culture of communication, 
consistency, and mutual respect. Our team management strategies focus on 
relationship-building and leadership development, creating a positive work 
environment that encourages employees to be fully engaged. 

• Work-Life Balance: Leave benefits are provided to ensure flexibility and support 
a healthy work-life balance for all employees. 



 

 

  
 

• Water Harvesting System: Installed a system with a cumulative capacity of 15,000+ 
litres per hour, utilizing four groundwater recharge wells to enhance sustainability. 

• Energy-Efficient Cooling: Implemented SPLIT-unit ACs for localized cooling, optimizing 
energy management and minimizing waste. 

 

• GHG Reduction: Successfully reduced greenhouse gas (GHG) intensity by 48% as of 
January-2025, surpassing the 30% reduction target set for 2025. 

• Carpooling Initiative: Aiming to implement carpooling for 15% of the workforce by 
2028, contributing to a 0.05 CO₂e (metric tons) reduction. 

• EV Adoption: Encouraging EV usage for 15% of employees by 2028, leading to an    
estimated reduction of 0.05 CO₂e (metric tons). 



 
 

 
 
 
 
 
 
 
 

• Elimination of Single-Use Plastics: Completely discontinued the use of single-use plastics 
to promote sustainability. 

• Paper Consumption Reduction: Targeting a 15% reduction in printing paper usage by 
2028, leading to a 1.38 CO₂e (metric tons) reduction. 

• Hazardous Waste Reduction: 

➢ Cotton Waste: Aiming for a 15% reduction by 2028, reducing 0.13 CO₂e (metric 
tons). 

➢ Oil Waste: Targeting a 15% reduction by 2028, reducing 0.27 CO₂e (metric tons). 

• Plastic Recycling Expansion: Increasing plastic recycling from 0.2 MT to 3.0 MT by 2028, 
resulting in a 16.8 CO₂e (metric tons) reduction. 

 



 
 

 
 
 
 
 
 
 
 

• Hazardous Storage Management: Established a dedicated hazardous storage facility to 

prevent environmental contamination. 

• Sustainable Building Materials: Utilized engineered AAC blocks for construction and 

interiors, promoting green materials. 

• Use of Locally Available & Recycled Materials: Incorporated natural stone flooring, 

engineered wood, recycled aluminium, and wall murals made from waste, encouraging 

the use of salvaged materials to reduce reliance on virgin resources and minimize 

environmental impact. 

• Eco-Friendly Power Backup: Installed diesel generator sets certified by the Central 

Pollution Control Board (CPCB) for emissions and noise compliance to reduce 

environmental impact. 



 
 

 
 
 
 
 
 
 
 

 

• Transition to Eco-Friendly Cooling: Committed to eliminating HCFC-based air 

conditioners and ozone-depleting gases by 2028, ensuring a more sustainable and 

environmentally friendly premises. 

• Efficiency of Solar panels: To enhance the efficiency of electricity generation, a weekly 

cleaning schedule for all solar panels has been implemented. Regular cleaning will help 

maintain optimal performance and maximize energy output. 

• Water-Efficient Irrigation: An advanced irrigation system, including drip/sprinkler 

technology with moisture sensors and time-controlled mechanisms, will be 

implemented by 2028 to optimize water utilization and conservation. 

 



 

 

  
 
 
 

 

• Sustainable Construction: Ensured construction without disturbing existing trees while 
enhancing the green cover. 

• Green Master Planning: Retained full green cover and augmented additional greenery, 
including tall vegetation on the west to reduce heat ingress. Introduced an upper-level 
Green Court above the entrance porch and a community space on the corporate block 
terrace to enhance rooftop greenery. 

• Sparrow Conservation Initiative: Installed built nests at various locations within the 
company premises to support the conservation of sparrows and local biodiversity. 

 


